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PERTH: SATURDAY, DECEMBER 21.

COURT OF ARBITRXPION, WESTERN AUSTRALIA.

No. 14 of 1910.

Between the Perth, TV-	 algamated Tailors' and l'ailoresses' Industrial Union
of 'Workers (hereinafter referred to as "the Union"), applicant, and ;James

Coultas Son, 0. A. Grief) , Harold J Co., A. H. Hearnden, Healy ct . Fon-
taine, Lee Co., illeCashney & McLean & Keating, Parker (.0 Co.,
and Robertson d/ Moffat (here.inalter included under the designation " the

employers"), respondents.

AWARD.

The Court	 a Western Australia thereinafter called "the Court")
having taken into consideration 1 	 matter of the above-mentioned dispute, and
having heard the i foyers by their respective representatives duly
appointed, and Itavillg heard tl:e witnesses called, examined, and cross-examined
by and on beim! r of the said ni i ies revectively, and having considered the vari-
ous exhibit' respe•iively put in evidence by the said parties, doth hereby order
and award Ihal. as het ween tina and the members thereof, and the employers
and each of I lwm, the terms ., ,conditions, and provisions set out in the schedule
hereto shall be binding upon the union and the members thereof, and upon
the employers and each of them, and that the said terms, conditions, and provisions
shall be deemed to be and they are hereby incorporated in and declared to form
part of this award: And further, that the union and the members thereof, and the
employers and each of them shall respectively do, observe and perform every
matter and thing by the said terms, conditions, and provisions on the part of the
union and the members thereof, and on the part of the employers and each of
them respectively required to be done. observed, and performed, and shall not do
anything in contravention of the said Ierms, conditions, and provisions, but shall
in all respects abide by and observe and perform the same: And the Court doth
further order and declare that this awn ' d :than apply to the tailoring industry in
the whole of the South-West industrial .1;s:rict of the State: And further, that it
shall come into effect on the first day of ,hiunary, One thousand nine hundred and
eleven, and shall remain in force until the first day of January, One thousand nine
hundred and twelve, and thenceforward from year to year, subject to the right of
ally party thereto to apply to amend, alter, or revise the same.
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THE SCHED17r,E IfEREINBEFORE REFERRED TO.

1. The tailoring industre. for t
melds set forth in the attacht.:: 1, .

2, Fortv-ei glq how, 'Ii:'
on live da .).s more I

All time worh , s1 1 .,.•• •
for at time mel

3. There shall ist
apprentices.

4. All woritm•s
set forth, unless 1 lioy	 o:!

5. All work shall be done on
exclusively by them for such -pun

6. The following shall be the

he purpose of this Award, means the making of the gar-
, ) r• ' .	 u a or fr,,,,, chart,

.. and mey be so arranyed to allow that
1 a

deemed OVeridial • i at shall be paid.
itself,

0,:r,ley1nen (including journeywomen) and

ry shall receive the minimum weekly wage herein
apprentices.

orkshop premises of the employers set apart and ',scat

minimum wages payable to workers Working for weekly
wages :— ;C

Coatmakers (male)	 ..	 • •	 .. 3 10	 0
Coatmakers (female) 	 .. 2 50
Trouser making. pressing. ; ind alterations (male) .. 3 0	 0

•	 •Trouser hand (female)	 • •	 • • 1 15	 0
Vest hand	 (female)	 ..	 ..	 ..	 ..	 ..	 ..	 .. 1 15	 0
Machinist (male), doing machining with human power for not

more than twelve hands, exeltH to of apprentices	 ..	 .. 3 10	 0
11.1a.ciIinist,	 (female),	 tea chit' ju g	':0 ii	 ii!.i:•an	 power for not	 more

than	 eight -hands,	 e : re i ::-•: ee	 of	 •ii• • • ...II	 it es	 ..	 ..	 .. 9 5	 0
MachiniSt (inale), with mechanical power 	 .. 3 5	 0
Machinist (female), with mechanical power	 ..	 • • 2 0	 0
Presser (male), where only one is employed	 ..	 .. 3 0	 0
Leading presser where more than one is employed .. 3 0	 0
Under presser	 ..	 ..	 ..	 ..	 • . 2 10	 0

.•1! or fir-
Or,) For the	 •	 proportion of a;, 	 lee.•,, the c., hula ion .1,•1.1

1••s, d upon a	 hir,	 a for six mon; its	 ;:,	 , ,e
journeymen or ;0:iv: . :nay

(v.) Not wi
either ha improv,•rs
January, 1010, is in ereess
so employed to continue in ihm,
until, by the expiry of
days after the introductioo	 )	 a ii employees, whether apprentices or improvers,
shall register themselves a 	 ( 'lurk of him Court of Arbitration, and the provisions of sub-
clause (viii.) hereunder shall a l iply to such persons.

(vi.) The term of a ppreaticeship to coat-making shall be five years, to vestmaking three
years, to trouser maki)1 .2 . 1l)r..e years, to pressing three 'years, to coat, trousers, and vest machining
three years. A pr-S,,,t ionary period previous to being bound shall be lawful in the case of
coat apprentices 0 ;	 months, and in the case of trouser or vest, or pressing or machining
apprentices, one WWII!	 pro:; tionary period shall be deemed part of the term of appren-
ticeship.

Shouki any	 run unforeseen circumstances be unable to carry out his
obligations to the	 he sil.!11 he allowed to transfer the apprentice to complete his
term with another employer. hui, it shall be incumbent upon such former employer to notify
the Clerk of the Cm,	 Arhitraiion of the date of such transfer, and when such apprenticeship
commenced (Form 2 in t 	 a ! mend in hereto).

(viii.) In the a hsen,-,- 	 Tyrwentices shall be bound for the terms and on the
conditions herein pioaid,-,i 	 1;4,, following provisions :—

(a.) A,y	 ;;■	 • entice shall give notice thereof to the Clerk of
a •	 ,e rum hereinafter provided (Form. 1 in the ttppen-

Plc 1,,., , ,.; ,,), a j a •• 1 ,au tte,leerneil to undertake the duty, which he agrees
to oeri .urel :•:1:1;• under this award, and shall, subject to the
provision., of sulg,lause (xy.) hereof, pay the apprentice the rate of wages
herein provided.

(b.) At the end of the period of ;: 	 ieeship, the employer shall give the apprentice
a certificate (Form ft in i he hereto), to show float the appreii tiee:hip
hiss been served. Should lie eniittoyer at any time before the termilut tion
of the apprenticeship desire io dispense with the service of the apprein
he may, with the consent of the apprentice, transfer him or her to another
employer carrying on business within a reasonable distance of the original
employer's place of business, willing to continue to teach the apprentice
and to pay the wages prescribed by this award according to the total length
of time served, and generally to perform the obligations of the original em-
ployer. He shall also give to the apprentice a certificate of the time served
and of the rate of wages paid, and shall give notice to the Cleric of the Court
of Arbitration of such transfer in the .form hereinafter provided (FOria 2
in appendix hereto). , it shall not be obligatory upon any employer to ilad
any apprentice another employer if the apprentice shall so misconduct I t ':': If
or herself as to entitle, the employer to discharge him or her, but he
nevertheless give the apprentice a certificate for the time actually served,

If any under presser itsually employed upon trousers or vests is oniployed For any pt ri . tl
less than a week on coats, he shall be paid at the rate of 10s. per day or is. :td. per hour.

(i.) Apprentices to the tailorimr loins shall, unless bound by ;m1',: cres, ..
•the terms hereinafter set forth.	 All iii,i,situres shall be forthwh	 ''' fl :'a e,•• ••;1 in le II:: :11 0'

.i.krier provided (Form 1 to the	 hereto) with the Clerk of the C; ,:;,-t• of .A.t.:)iica

	

as aforesaid no legal	 e,dstence at the date of issue of this 	 ,hall
be i:terfered with.

1.) Slabs appren(ice:, 	 • . 1 in number one to every four journeymea i:r

	

,,•,, journeymen coat. •-,	 ::s•r hands, or pressers, or machiaigs	 by
, • er or firm of •
;:.) Female a ; • 	 icas	 ,-,ceed in number one to every two j;,:,1.,-,eywt,,

or Sit ion of two jo	 eest, or trouser hands, or	 by ••
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;,,hru•••••,.,:•n, or jourm,ywonwo by any firm on the 1st

a plot i'led for, it s;,:: il be lawful for the persons
• ; but no further apprentices shall be taken on
1,..2ady employed, -vacancies arise. Within thirty
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and oppose the application. The Aiagistrate may fix the rate, and his de-
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(r) An employer P.1 , :111 he iLerncil to fail in Ilk (11:'.‘"I sesri	 I	 :1 11 :y0,1i-ice if lie
•deel it:	 ' hint or h,r	 cork may

nron,•■• •	 willing to

Wh.‘11	 , e	 :dud! send notice
 aPI 011, tf 4 1e.• Conrt

\	 1.	 (Form	 5■,it;•1;W:

(ix.) The minimum weekly wage for an appreniic sindl be:—

To the Coat Making.

First six months
Second six months
T1drd sl:,z months

:: 1 5,e5 I r.

i•tonihs

ii sir: months
ii six months

£ s. d.
• 050
• 076
• 010 0
• 0 12 6
• 0 15

0 17 0

150
i	 6
1 10 0

To the. Vest or Trons,:r

, months,
siN: months

.	 .15.).1.0115
ii	 :.	 5111511

iIi sit months
,.. 'it six mom Its

• 0 5 it
• 0 7 6
• 0 10 0
• 0 12 6
• 0 15 0
• 100

	

To the Pre8sing or	 arbining.

First six months	 •	 0 7 6
.,•ix months	 0 10 0•

months	 .	 0 15 0
months	 .	 1 0 0

months	 .	 1 5 0
011 , 011W	 • •	 ..	 10	 0

ryuiice t,hall be bound to submit hicts,lf or liersclf 	 l•N,Plillati011 by the
her.thhtjter eon- ( ' dud	 t	 etult	 of a.:: months of

i:sle,nica to suMnit hits self or less'! :55 c: ..a.01:11:16,1 shall :be	 by the
of	 „;

,i-:-;nont	 Tieriod, and may be ,2.iven in the lom	 of the appendis: hereto.
c•l i n	 ho: .:, shall be accompanied. by a ■■.3 of

Fcceipt of such notice the Clerk of the Court will furnish the ;:ppi .ent ice
,•:;:otim,i,in certificate in the Form 5 of the appendix hereto.

of the Court	 31(1(iiy ihe	 -F:::H ainirs of the names and ad-
sirons of S,i11.1.'..	 'St'Ll\'('s	 it,!1.	 The examination

C • Mi55 • I'r 3hp ; ! pp , 	 1.■• ',lie duty of each
and in all

1`.•,1•■■■1..

i••irtlIS. 	 thy cs.:•111

	

01,..551re 1110)	 ■i■:kfPlICe
uI

'	 •	 •	 •

!rd 1 5 • 1 . 	C• ov.:•1	 5,1511

H; he	 ITS h',/Pula	 .	 her
teier: .: :I to.	 :::: s::

to the c.pme	 •	 nucessary enoiii.c. mem	 I • com•.	 ntit:iti
. . ;di be lads .;:•1 for the cm i	.c to 1‘.15;:hol,"	 accruing to the

apprenticc	 i;cocrdit:cv	 SC011•	 'III!	 (L-.) 115055115055's:.115055's:.from any apprentice
fdls to sat is!'y the

• (XVL)	 11,..11'd	 I . :xi:miner:. report-,	 that any	 Hoye! . has not provided
sufficient oppor;:mit v for the apprentiki . lo le;	 . he employer sMill be deemed prima facie
guilty of .1	 of this a\V:Il',1 ::0515•r:c,i5ill Se. 01	 1, Act. anil may be summoned before the
Court%	 Limo :my -iris procee:lhe4 ',Le reports	 TIC 'id	 evichLuce.

(xvii.)	 tees shall be paid by	 C'',1erk hi ue Fr.::■timmrii as the Court shall allow.
8. A weebly worker, who is unable to	 the mit.iumm rate of wage hereby pro-ieribed,

may be en plovc,	 a lower rate, which shall in , ii21:•11	 1 	 imn.,in,:t.te set

•

	rht:	 ht.ir	 1.■1,;•(
(?I	 in

	

tmm	 :ioniinati.-.1 in the ( ...!our„ or the
.ioarj	 C:.il:oitte•es will examine Cle ii

	

o1 5,1511 ::.:pre.:;ies• 	 ots to Cle opportunity:,:-
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Tf the worker is to be employed at any place more than twenty miles fromrerth,
the lower rate shall he fixed by the 'Resident, or Police Magistrate of the
Magisterial District in which the worker will be employed. on the application
of the worke r. Tile worker sludl Ve the secretary of the workers' union
at Perth seven ihtys' notice in writin, of the place where and the date when
he or she proposes applying to the 'Magi,,t .ate, and the said secretary or his
agent may attend and oppose the ;1 pplication. The Magistrate may fix the
rate of wage, and his decision shall he final.

(e.) The worker shall not work at a lower re tc than that prescribed for more than
one day before notifying the said secretary of his or her desire to work at such
lower rate or of his or her intention to apply to a Magistrate to fix a lower
rate as aforesaid.

(d.) It shall be the duty of the employer to see that the notices and applications re-
quired to be given and made by the worker he proposes to employ at a rate
less than the prescribed minimum are duly made and given.

(e.) All notices required to be given under this clause may he given by registered
letter.

(f.) A worker whose wage has been agreed to or fixed in the manner aforesaid may
work for such lesser wage for six months, and after the expiration of that
period until notice in writing is given him or her by the said secretary re-
quiring him or her to have his or her wage again fixed in the manner pre-
scribed by this clause, and for fourteen days after receipt of such notice.
In the meantime the worker shall take the prescribed mode of having his
or her wage again axed or agreed to in the manner aforesaid.

(g.) The proportion of workers allowed to work for less than the minimum wage
under this clause, shall not exceed one to every three or fraction of three
competent workmen. or workwomen in the employment of the same employer.

9. Should any dispute arise as to the payment due under this a ward to any pieceworker,
it shall be submitted to a Board consisting of the secretary of the employers' union and the
secretary of the workers' union who shall, if necessary, elect a chairman. In case the said
secretaries fail to agree upon some person as chairman, the President or the Court will appoint
a chairman.

10. Workers employed on piecework shall be paid in accordance with the piecework
log published in connection with the previous award, and reported in Volume VII. of the Arbi-
tration Reports, pages 65 to 124 inclusive. Where there is any difference in any rates for extras
specified in the log of piecework rates for tailors' work previously recognised in the trade (a,
copy of which is annexed to the said piecework log), and those specified in the log set out in
the said award of the Court, the former shall prevail ; but where there is no item and rate specified
in the said previous log, then, if such item and rate appear in the said award, same shall be
paid ; should any item appear in the old log which is omitted from the said award log same shall
be paid as in such old log.

IN WITNESS WHEREOF this award has been 	 the President of
the Court, and the seal of the Court has been hereto Yed, this second day 'of
December, One thousand nine hundred and ten, the time for making this award
having been extended to the present instant.

(Sgd.)	 R. B. BURNSIDE,
i Sea1. 1	 President.

APPENDIX.

Foam I.
To the Clerk, Court of Arbitration,

You are requested to register the indenture of apprenticeship to the
branch of the tailoring trade, entered into the	 dory

of	 , 19	 , between	 (employer's name) and
(apprentice's name), and

(parent or guardian).
years from the The term of the said apprenticeship is 	 day

of	 , 19	 , and the wages agreed to be paid during the said term
are as follow :—(Set out wages)—

the day of	 , 19Dated th

(Employer's name).

FORM 2.

To the Clerk, Court of Arbitration,

Notice is hereby given that
entered my employ as an apprentice on the
19	 , has been transferred to the employment of

	

Dated the	 day of

Signature of former employer 	
Signature of new employer 	

	

Witness 	

day of

, 19

, who



Co the (`lar

o.
Dated this

Court of Arbitration,
rive notice of my desire to be examined in the art of

at the next examination.
cc of 2s. lid.

day of	 , 19
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FORM 3.

To the Clerk. Court of Arbitration.
l , reby rivenotice that I have tins day discharged from my employment, as an ap-

prentice to the
who entered my service on the 	 clay of

The ( .,a !NI! 14 die said discharge is
Bided the	 day of	 , 19

Signature of Employer 	

4.

Kt me 	

t!:,(mpation 	

'dress (where employed) 	

Fott 5

Examination (	 ;flea',

The bearer	 is entitled to submit himself
or herself to examination at the ensuing exami 	 ion as an apprentice to the

branch of the hi doling trade.
Previous term served, 	 months.

1)atect t he da y of	 , 19

Clerk of Court of Arbitration.
To the Board of Exaniu

Endo	 e

We eel.	 e examined the within mentioned

	

as to his (or her)	 abilities in the
branch of the tail mine trade, aniI we tind chat he or she has

(or has not)) made st.ch •,- - to entitle him or )her L . , the a 11:0 in wages under Clause '7
(ix.) of the Award of 1910.

The reason for such Moamicit	 on	 to the fault 01 1110

Fotim 6.

WESTERN AUSTRALIA.

rite 1ramLustrial Conciliation and Arbitration Act,1 902.

CEPTTEICATE or COMPETENCY.

to the

This is to certify that of
has served his full term of apprenticeship

branch of the tailoring trade.

S'ignate re of employer.

This is to certify that

	

	 of
has pa..;sed all examinations in accordance with

the award of the Court of Arbitration,
Dated the	 day of	 , 19

Cornter	 linre of Board of Examiners
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COURT OF ARBITRATION, WESTERN AUSTRALIA.
No. 20 of 1910.

Between the Amalgamated .c.,'ociely of r(H7,:,;1;r18' and Joiners'	 Industrial
Union of Workers, Perth, So. 793 (lo r- 	 referred to as "the Union").
applicant, and T. Brine, S. B. A lexuw!cr, Hawkins ,'1! Sou,, IL. .Fairweather,
Whittaker Bros., J. Huck, Millars' ICmri and Jarrah. Company, (1902),
Limited, A. C. Findley, Franklin A ("inlay., The Wunderlich Company, McCrae
d Chapman, and B. A. Gamble (hereinafter included under the designation
"the employers"), respondents.

AWARD.
The Court of Arbitration of Western Australia (thereinafter called "the Court")

having taken into consideration the matter of the above-mentioned dispute, and
having heard the union and (he employers by their respective representatives duly
appointed, and having heard the witnesses called and examined by and on behalf
of the union and the employers and cross-examined by the said parties respectively,
doth hereby order and am .ird that as between the union and the members thereof,
and the employers and each or! them, the terms, conditions, and provisions set out
in the schedule hereto shall be binding upon the union and the members thereof and
the employers and each of them, and that the said terms, conditions, and provisions
shall he deemed to be and they are hereby incorporated into and declared to form
part of this award: And further, that the union and the members thereof and the
employers and each of them shall respectively do, observe, and perform every
matter and thing by the said terms, conditions, and provisions on the part of the
union and the members thereof and on the part of the employers and each of them,
respectively, required to be done, observed, and performed, and shall not do any-
thing in con ill'D,Vention of the said terms, conditions, and provisions, but shall in
all respects abide by and observe and perform the same: And the Court, cloth
further order that this award shall apply to the industry of carpentry and joinery,
and that it shall operate over the area comprised within a radius of fourteen miles
from the General Post Office of the City of Perth: And further, that it shall come
into effect on the first day cif  1 muary, One thousand nine hundred and eleven, and
shall continue in force until the first day of January, One thousand nine hundred
and twelve, and shall operate thenceforward from year to year, subject to the right
of any party thereto to apply to amend, revise, r alter the same.

THE SCHEDULE HEREINBEFORE'REFERRED ala.

1. Forty-eight hours shall constitute a week's work.
2. The minimum rate of pay shall be ls. 41d. per hour.
3. Overtime shall be paid for work performed. after the usual hour for ceasing work on

the first five working days of the week at the rate of
Time and a-half for the first. five hours, and double time thereafter until the

ordinary starting time next morning.
4. All work performed on Sunday, New Year's Day, Good Friday, Eight Hours' Day,

and Christmas Day shall he paid for at double time rates.

5. Workers shall be paid at the shop or on the job within fifteen minutes after ceasing
work. When a worker is discharged before the usual pay time he shall be paid when Ile ceases
work the wages then due to him.

6. The worker shall be allowed one hour's pay or time equivalent for the reinstatement
of tools upon being discharged after six days' employment ; and two hours pay or time equiv-
alent upon being discharged after serving not less than twelve days.

7. The employer shall provide a place for the storing and safe keeping of the worker's tools
when not in use.

8. A worker who is unable to earn the minimum rate hereby prescribed may be employed
at a lesser rate which may be agreed upon in writing between the worker and the Secretary of
the workers' union.

If within seven days after being notified in writing of the worker's desire to work at a lower
rate of wage than that prescribed the said secretary and worker are unable to agree upon a
lower rate, then the worker may apply in writing to the nearest resident or police magistrate
to fix such lower rate of wage.

The worker shall dive such secretary two days' notice in writing of his intention to apply
to the Magistrate and the said secretary or his agent may attend and oppose the application.
The Magistrate may fix the rate of wage and his decision shall be final.

Any worker whose wage shall have been so fixed may work for and be employed by an
employer for such wage for the period of six calendar months thereafter, and after the expiration
of the said period until fourteen days' notice in writing shall have been given him by the
secretary of the union requiring Ids wage to be again fixed in the manner prescribed by this clause.

Provided always that the employer shall not, employ more than one such incompetent worker
to every four fully paid workers or fraction of the first four.

(i.) Apprentices to the carpentry and joinery trade shall, unless bound by indentures,
be engaged under the terms hereinafter set forth. All indentures shall be registered within
thirty days in the manner hereinafter provided (Form 1, in the appendix hereto), with the
Clerk of the Court of 'Arbitration. Except as aforesaid no legal agreement in existence at the
date of issue of this award shall be interfered with.
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(ii.) Apprentices shall not exec
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Clerk of I he	 eui: or Ai	 ,r1

commenced. (Form 2 in appfmdir ,. he

number one to every four or traction °Hour journey-
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shall	 five years.	 fl tionary period of three
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cirr i ,PI.,1;;	 ,

r

i',E14Cr. :1	 I

tie off carry out his
i•f• !cr ■. • mil	 e his term
,.,plover to notify the

such apprenticeship

for the terms and on the(v.) In the absence of indfmthr . ,.. apprentices shall be bound
conditions herein provided and subjf•ct 0 the following prowls:els

(a.) Any employer al..ifi j f; fin a pmentice shall, withi,
to the Clerk of f . ile Cfmri -oi! Arbitration in flue
(Form I in the appendix hereto), and shall ire flee
which lie agrees to perform as a duty en foree:1
shall, subject to the provisions of sub-clause (Ali.)
the rate of wages herein provided.

(1).) At the end of the period of apprenticeship the employer shall give the apprentice
a certificate (Form 4 in appendix hereto), to show that he has served his

litieeship. Should the empleyer ni any time before the termination
of the appienti•eskip desire to (Espouse with the services of the apprentice

may, with rife consent of the apprentice, transfer Min to another employer
carrying on /1::;i1.1e6S within a reasonable distance of the original employer's
place of business, willing to continue to teach the apprentice and to pay
the wages prescribed by this award according to the total length of time
served, and generally to perform the obligations of the original employer.
He shall also give to the apprentice a certificate of the time served, and of
the rate of wages paid, and shall give notice to the Clerk of the Court of
Arbitration of such transfer in the form hereinafter provided (Form 2 in appen-
dix hereto). It shall not be obligatory upon any employer to find any ap-
prentice another employer if he shall so misconduct himself as to entitle
the employer to discharge him, but lie shall nevertheless give him a certificate
for the time actually served.

(c.) An employer shall be deemed to fail in his duty towards his apprentice if lie
neglects to keep him constantly at work, but slackness of work may form a
proper ground for transferring him to a master willing to undertake the
responsibility of teaching him.

(d.) When_ an mf •entice is discharged for cause, the employer shall send notice
in writing of the discharge and the cause thereof to the said Clerk of the
Court of Arbitration. (Form 3 in appendix hereto.)

(vi.)	 e minimum weekly wage payable to an apprentice shall be—
During the first year Of his term, 10s. per week
During the second year of his term, 15s. per week
During the third year of his term, 25s, per week
During the fo'ur'th year of his term, 35s. per week
During the fifth year of his term, 50s. per week.

(vii.) Every apprentice shall be bound to submit himself to examination as hereinafter
provided at the end of each twelve-monthly period.

(viii.) The first examination shall take place during the month of November, 1911. and
every subsequent examination annually thereafter on such date as 'nay be arranged by the
Director of Technical Education, the Builders and Contractors' Association, and the union.

(ix.) The examination shall take place at the Technical School, Perth, and shall in-
clude theory and practice as applied in the art of carpentry and joinery in commotion with
building construction.

(x.) The examination shall be conducted by the officers of tine Technical School, who
shall issue a certificate to each pupil indicating Ins 'def r ree of proficiency. taking into consideration
the term of apprenticeship served. A duplicate of such certificate shall be filed by each ap-
prentice with the Clerk of the Court of Arbitration,

(xi.) If facilities are provided at, the Technical School the employer shall allow each ap-
prentice to attend the evening classes at the said School on at least two nights in each week
diming school terms, the fees therefor to be paid by the employer, and no apprentice shall be
admitted as a journeyman ca rpenter or joiner unless he obtains from the said school certificates
that he has made 75 per cent. of the possible attendances and has passed the anwial examination.

(xii.) It shall be lawful for the employer to withhold the increase in wages accruing to the
apprentice in accordance with the scale set forth in subclause (vi.) hereof, from any apprentice
who fails to satisfy tine examiners.

(xiii.) An employer shall be deemed to have committed a breach of the award if he fails
to give his apprentice a reasonable opportunity to learn.

\\ I lTN	 \VIII,Thth;01''

Ilse our „f	 he seal ui the Cow'
December, One thousand nine hundre

rd luts been sigfied by the l'resi(lent of.
'to	 this nineteenth day of

tt.' days, give notice thereof
f,r1/1 hereinafter provided.
wed to undertake the duty
Lie under this award, and
hereof, pay the apprentice

(Sgd.)	 R. B. (11TRNS11)1+,.

ISeal.1	 President.
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APPENDIX.

	

Foam 1—( s 	 AND (v.) OF AWA It 0. )

To the Clerk of the Court of Arbitration,
You are requested to register the indenture of apprenticeship to the Carpentry

Joinery trade, entered into the 	 day of	 , ii)

between	 (employer's name), and

	

(apprentice's	 ), and
(parent or guardian).

The term of the said apprenticeship is	 years, from the .
day of	 , 19	 , and the wages agreed to be paid during the said
term are as follow :—

(Set out wages)—
Dated the day of	 , 19

	 (Employer's signatu
Witness 	

	 (Apprentice's signature).

Witness 	

Signature of parent or guardian 	
Witness 	

FORM 2-(CLAUSE H (iv.) AND ) (b.) OF AWARD).

To the Clerk of the Court of Arbitration,
Notice is hereby given that

	

who entered my employ as an apprentice on the 	 day of
19	 , has been transferred to the employment of

	

Dated the	 day of	 , 19

Signature of former employer 	

Signature of new employer 	

	

Witness 	

FORM 3--(CLAUSE 9 (v.), (d.) of A Ann).

To the Clerk of the Court of Arbitration,
I hereby give notice that I have this day discharged from my employment as an ap-

prentice, to the Carpentry and Joinery trade,
who entered my service on the	 clay of	 . 19

The cause of the said discharge was

Dated the	 day of	 ,

Signature of Employer 	

FORM 4-(CLAIJSE 9 (v.), (b.) OF AwAsm).

WESTERN AUSTRALIA.

CERTIFICATE OF APPRENTICESHIP.

.T1us is to certify that
of has served Ids full term of apprenticeship
to the Carpentry and Joinery trade in accordance with the provisions of the award of the Court
of Arbitration.

Dated the	 day of	 , 19

Signature of Employer 	
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corhr of Ali BIT RAT ION, \VEST ERN USTI? Ai, 1 A.
No. 2:3 of 11)10.

130Hueen•the (-oath(' 1)airyme)	 nplonces' Union of li orh. er,,,	 hereinafter re-

ferred to as "the Union''), applicant, mid Carrie 13 r( 	 nn J. Vela --
mere,	 John	 Liddelow Ilrothers, .1, ifeh'otridge, .1. Krego•.
Lane a Pletcher, ('. Ken morlhy, G. Puny, 1). Keane. G. Thompson, and II.

11(011/don (hereinafter ineladed andel	 (1('Hoinimilion "/he ell? players"). IC-

8110

AWARD.
The Court of 1) . ation of Western Australia (hereinafter referred to as 'the

Court") have taken into consideration the matter irf the dispute between the above-
:lamed parties, and having heard the union and the employers by their respective re-
presentatives duly appointed, and having heard the witnesses called and examined on

behalf of the union and the employers respectively and cross-examined on behalf
of the parties respectively, (loth hereby order 111(1 award that. as between the union
and the members thereof, and the employers and each of them, the terms, conditions,
and provisions contained in the schedule hereto shall be binding upon the union and
every member thereof, and upon the employers and each of them, and that the said
terms, conditions and provisions shall be deemed to he and they are hereby incor-
porated into and declared to form part of this award: And further, that the union
and every member thereof, and the employers and each of them, shall respectively
do, observe, and perform every limiter and thing by the said terms, conditions, and
provisions on the part or the union and the members thereof, and on the part of
the employers and each of them, respectively required to be done, observed and
performed, and shall not do anythi ng in contravention of the said terms, conditions,
and provisions, hut shall in all respects abide by and observe and perform the
same: And the Court loth further order that the industry to which this award shall
apply is that of dairying', and that it shall have effect over the area comprised within
a radius or fourteen miles from the General Post Office in the City of Perth: And
further that it shall operate front and inclusive of the first day (d" January, One
thousand nine hundred and eleven until the first day of ;January, One thousand
nine hundred and twelve, and thenceforward from ,year to year, subject to the right
of any party interested, to apply to amend, alter. or revise the same.

THE SCHEDULE HEREINBEFORE REFERRED TO.

1. The week's work shall consist of sixty hours actual work, exclusive of holidays and
meal hours.

2. All time worked in excess working hours in any one day or beyond sixty
hours in the week shall be considered overtime, and shall be paid for at the rate of time and
a-half.

3. The worker shall be allowed a half-holiday on Christmas Day, Boxing Day, Good Friday,
Easter Monday, New Year's Day, Eight Hours . l)ay. and every Sunday, and on some day during
each week as shall be mutually agreed upou bet wi , en the employer and the worker.

Should the worker be called upon to ■‘ ink, more I hal) six hours on any of the aforesaid days
he shall in addition to his weekly wa ge be paid ,1 the Tito of Is. lid. per hour or inlet ion of an
Your for all time during which he is so engaged,

4. The minimum rate of pay ion milk carters and yardmen shall be £2 1.0s. per week.
5. Each employer shall keep a time and wages book, which shall show the name of each

worker, the time he starts and finishes work each day, the total hours and the amount of over-
time worked, the wages paid, and the employee's signature for same. The employer and worker
shall both be responsible for the proper posting of the book daily. The said book shall be
available for inspection by the representative of the union at least once in each month during
working hours.

6. A worker, who on account, of old ;Igo, infirmity, or slowness is unable to earn the mini-
mum rate hereby prescribed, may be employed at a lesser rate which shall be agreed upon in
writing between the worker and the secretary of the workers' union. if within seven days
after being notified of the worker's desire to work al a lower rate of wage than that prescribed
the said secretary and worker are unable to agci• u pi in a lower rate, then the worker May	 ply
in writing to the nc;,r( ,-.[ or police r:ih, to fix such lower rate of wage. The
worker shall give such s('(•rt';1 ny two clays' not ice of his intention to apply to the magistrate. and
the said secretary or his ,igent may attend a nd oppose the application. The magistrate may
fix the rate of wage ;mil 	 decision shall he

Any worker whose ww.::e shall hay,: here so lixed many work for and be employed by an em-
ployer for such less wage tor a period not e \c,cding six	 ethereafter, and after
the expiration of the said period until hairleen days antic© been given
him by the said secretary requiring 'IDS wage to be a.gaiu fixed in tle mamaer prescribed by
this clause,

Provided always that; uo employer shall employ more than one such infirm, or slow
worker to every four workers in his e nploy paid at not less than the minimminimtrr rate herei n bef ore
prescribed.

IN N'N'ITNESS \V'llEithOP this atavarcl hms p eon signed by the President or
the Court, and the seal of the Court has been hereto affixed, this nineteenth day of
December, One thousand nine lonnlred and ten.

(Sgd.)	 H. B. .L11.311NSl DE,
[Seal.]	 ['resident.

By Authority:	 D. Wit. SIMPSON, Government Printer, Perth,


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10



