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WORKPLACE AGREEMENTSACT 1993

WORKPLACE AGREEMENTSREGULATIONS 1993

Made by His Excellencythe Governor in ExecutiveCouncil.

PART 1- PRELIMII’IARY

Citation

1. These regulations may be cited as the Workplace Agreements
Regulations1993.

Commencement

2. These regulations come into operation on the day on which the
WorkplaceAgreementsAct 1993 comesinto operation.

PART 2- LODGEMENT AND REGISTRATION OF AGREEMENTS

How, when andwhere agreementsmay be lodged

3. 1 A workplaceagreementor agreementundersection 23 1 or 24 1
of the Act may be lodged with the Commissionerfor registration-

a by presentinga signed copy of it at the Commissioner’sregistry
office -

i from Monday to Friday betweenthe hours of 8.30 am and
5.00 pm; or

ii on Saturdaybetweenthe hoursof 9.00 am and11.00 am,

except on a day that is a public holiday or a public service
holiday;

b by posting a signed copy of it by certified mail addressedto the
Commissioner’sregistryoffice; or

c by sending a facsimile of the original agreementby facsimile
transmissionto the Commissioner’sregistry office.

2 Unless the contrary is proved, lodgmentof an agreementby certified
mail is to be treatedas being effectedat the time when the mail would have
beendeliveredin the ordinarycourseof delivery of certified mail.

3 Where an agreementis sent by facsimile transmission, lodgmentof
the agreementis to be treated as being effected upon completion of the
transmissionof the agreementunlessit is subsequentlyestablishedby or on
behalf of the Commissionerthat the agreementwas not in fact receivedby
the registry office facsimile machine or that the facsimile receivedwas not
legible or complete.

Requirementsfor registration of agreements

4. 1 A workplaceagreementor agreementundersection 23 1 or 24 1
of the Act lodged for registration must be accompaniedby a completed
applicationto registerin the form of Form 1 in Schedule1.

2 The Commissioner may refuse to accept the agreement for
registrationunless -

a it is typed on one side only of the paper;and

b it is in the English language.
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PART 3- NOTICE OF INDUSTRIAL ACTION

Noticesof intention to take industrial action

5. 1 A notice under section 79 1 of the Act of intention to take
industrial action is to be -

a in the form of Form 2 in Schedule1; and

b servedon a party -

i by delivering it to the party personally;

ii by sendingit by certified mail to the party’s usual or last
known place of abode, or if he or she is the principal of a
business, at the party’s usual or last known place of
business;

iii where the party is a corporation or an association of
persons whether incorporated or not, by delivering or
leaving the notice or sendingthe notice by certified mail,
addressedin eachcase to the corporationor associationat
its principal place of businessor principal office in the
State;or

iv by sending it by facsimile transmission to the party’s
facsimile machinenumber.

2 Unless the contrary is proved, service by certified mail is to be
treated as being effected at the time when the mail would have been
deliveredin the ordinarycourseof delivery of certified mail.

3 Where the notice is sent by facsimile transmission service of the
notice is to be treated as being effectedupon completion of the transmission
unlessit is subsequentlyestablishedby the party to be served that the notice
was not in fact receivedby the party’s facsimile machineor that the facsimile
receivedwas not legible or complete.

PART 4- MISCELLANEOUS

Keeping of employment records

6. For the purposesof section47 3 a of the Act, recordsmust be -

a in a form that is legible and preparedusing indelible material; or

b storedin an electronic form that is capableof being reproducedin
a legible printed format,

andmade, in relation to eachpaymentto the employee,within 14 days of the
payment.
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SCHEDULE 1

FORMS

FORM 1
[reg. 4 1]

WorkplaceAgreements Act 1993 section29

APPLICATION FOR REGISTRATION OF AGREEMENT

Application No. of 19

WorkplaceagreementNo. if existing agreement____________

_______________of

19
Datereceivedby registry o1

1. Names of applicants

___________________________________________

wish wishes to havethe attachedagreementregisteredas -

D / a workplaceagreement.

o / an agreementunder section23 1 of the Act addition of a party
or parties to a collective workplaceagreement.

o / an agreementundersection 24 1 of the Act cancellation of a
workplaceagreement.

2. Employer’s detailsstate name, address,postcodeand telephonenumber
or refer to pageof agreementwheredetailscan be found.

3. Employee’s or employees’ details state name, address,postcode and
telephonenumber or refer to page of agreementwhere details can be found.
Attach scheduleif insufficient spaceto enterdetailson this form.

4. The applicants requestsa meetingwith the Commissionersee section
30 3 of the Act. I if "yes" 0

5. Is this a new workplace agreementobtained in place of an exired
workplaceagreement? ,f if "yes’ 0

If yes, did industrial action by or against the applicant take place for the
purposeof obtainingthe new workplaceagreement? / if "yes" 0

Signaturesof applicants

Date

Attach schedule if insufficient space
for all signatureson this form

[See reverseside ofform for information]
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[Reverseside ofForm 1]

INFORMATION

1. A copy of a workplace agreementor an agreementunder section 23 1
must be given to eachemployeewho is a party to the agreementbefore it is
lodgedfor registration.

2. To registeran agreement,the Commissionerof Workplace Agreements
mustbe satisfiedthat -

a the agreementcomplieswith the WorkplaceAgreementsAct 1993;

b each party to the agreementappearsto understandhis or her
rights and obligationsunder the agreement;

c no party to the agreement was persuaded by threats or
intimidation to enterinto the agreement;and

d eachparty genuinelywishes to havethe agreementregistered.

3. The Commissionermay obtain information in any way that he or she
thinks appropriateto be satisfied of thesematters. If you wish to meet the
Commissionerto discussany of thesematters,completeitem 4 accordingly.

4. Offences

Section 68 1 of the Act provides that a person must not by threats or
intimidation persuadeor attemptto persuadeanotherpersonto enterinto, or
not enterinto -

a an agreementunderthis Act; or

b an agreementunder this Act that contains or does not contain
particularprovisions.

Section 96 of the Act provides that a personmust not make a statementor
give an answerto the Commissioneror the Commissioner’sdelegate,that the
personknows to be falseor misleadingin a materialparticular.
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FORM 2
[reg. 5 1 a]

WorkplaceAgreementsAct 1993 section79 1

NOTICE OF ThTENTION TO TAKE HDUSTRIAL ACTION

Expired workplaceagreementNo.

______________

of 19

Date of expiry

To

[Nameand addressofparty to be served]

Takenotice that

names ofparty or parties intendingto take industrial action

intends to take industrial action for the purpose of obtaining a new
workplace agreementin place of the expired workplace agreementspecified
above.

Nature of proposedindustrial action

Place/ placesof proposedindustrial action

Commencementdateand time of proposedindustrial action

Durationof proposedindustrial action

[Attach scheduleif insufficient spacefor details]

Signatures of party or parties
intendingto take mdustrialaction

Date

Attach scheduleif insufficientspace
for all signatureson this form

- Seeover for information as to serviceof notices-
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[Reverseside of Form 2]

A notice in this form must be servedat least 7 days before the commencement
of the proposedindustrial action.

Serviceof notices

Regulation 5 1 b of the WorkplaceAgreementsRegulations1993 provides
that a notice under section 79 1 of the Act of intention to take industrial
action is to be servedon a party -

a by delivering it to the party personally;

b by sendingit by certified mail to the party’s usual or last known
placeof abode,or if he or she is thepnncipalof a business,at the
party’s usual or lastknown placeof business;

c where the party is a corporation or an associationof persons
whether incorporatedor not, by delivering or leaving the notie
or sendingthe notice by certified mail, addressedin each caseto
the corporationor associationat its principal place of businessor
principal office in the State;or

d by sending it by facsimile transmission to the party’s facsimile
machinenumber.

By His Excellency’s Command,

D. G. BLIGHT, Clerk of the Council.
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MINIMUM CONDITIONS OF EMPLOYMENT ACT 1993

MINIMUM CONDITIONS OF EMPLOYMENT REGULATIONS 1993

Madeby His Excellency the Governorin ExecutiveCouncil.

Citation

1. These regulations may be cited as the Minimum Conditions of
EmploymentRegulations1993.

Commencement

2. These regulations come into operation on the day on which the
WorkplaceAgreementsAct 1993 comesinto operation.

Personswho arenot employeesfor purposesof Act

3. The classesof personsset out in Schedule1 are prescribedas persons
who are not to be treatedas employeesfor the purposesof the Act.

Keeping of employment records

4. For the purposesof section44 3 a of the Act, recordsmust be -

a in a formthat is legible and preparedusingindelible material; or

b storedin an electronicform that is capableof being reproducedin
a legible printed format,

and made, in relation to eachpaymentto the employee,within 14 days of the
payment.
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SCHEDULE 1
[reg. 3]

PERSONSWHO ARE NOT EMPLOYEESFOR TUE PURPOSESOF
THE ACT

Personspaid wholly by commission

1. Persons whose services are remuneratedwholly by commission or
percentagereward.

Pieceworkers

2. Personswhoseservicesare remuneratedwholly at piecerates.

Personswith disabilities in supportedemployment

3. Persons-

a who receivea disability supportpensionunderthe Social Security
Act 1991 of the Commonwealth;and

b whose employment is supported by "supported employment
services"within the meaningof the Disability ServicesAct 1986 of
the Commonwealth.

Volunteers etc.

4. Personswho are not entitled to bepaid for work done by them but who
receivesomebenefitor entitlementin relation to the work.

National Trust WA

5. Personsappointedunder section22 1 of the National Trust ofAustralia
WA Act 1964 to carryout the dutiesof wardensin relation to propertythat
is managed,maintained,preserved,or protected,whether solely or jointly, by
the National Trust of Australia W.A..

By His Excellency’s Command,

D. G. BLIGHT, Clerk of the Council.




